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Hiring Summaries for Women and Faculty of Color 

Division I 5/6 83% 1/6 17% 1/5 20% 0/4 0% 1/2 50% 1/1 100% 0/1 0% 0/2 0% 0/0 0% 0/0 0% 1/1 100% 3/3 100%
Division II 4/9 44% 5/12 42% 2/4 50% 5/8 63% 3/5 60% 2/5 40% 3/7 43% 1/4 25% 2/3 67% 1/2 50% 2/4 50% 5/5 100%
Division III 2/5 40% 3/5 60% 1/3 33% 0/3 0% 1/3 33% 1/1 100% 0/4 0% 2/2 100% 1/1 100% 0/1 0% 2/3 67% 3/4 75%
Programs 1/2 50% 2/3 67% 1/1 100% 0/2 0% 1/1 100% 0/1 0% 3/4 75% 0/1 0% 0/0 0%
Athletics 2/2 100% 1/3 33% 0/1 0% 0/0 0% 1/1 100% 1/2 50% 0/3 0% 2/2 100% 0/2 0% 2/3 67% 2/2 100% 0/3 0%

TOTALS 13/22 59% 10/26 38% 4/13 31% 6/17 35% 8/14 57% 6/10 60% 3/17 18% 6/11 55% 3/7 43% 6/10 60% 7/11 64% 11/15 73%

Division I 4/6 67% 0/6 0% 1/5 20% 2/4 50% 1/2 50% 0/1 0% 1/1 100% 0/2 0% 0/0 0% 0/0 0% 0/1 0% 1/3 33%
Division II 2/9 22% 3/12 25% 0/4 0% 2/8 25% 0/5 0% 1/5 20% 2/7 29% 1/4 25% 1/3 33% 0/2 0% 2/4 50% 3/5 60%
Division III 1/5 20% 1/5 20% 0/3 0% 0/3 0% 0/3 0% 0/1 0% 2/4 50% 2/2 100% 1/1 100% 0/1 0% 2/3 67% 0/4 0%
Programs 2/2 100% 2/3 67% 0/1 0% 2/2 100% 1/1 100% 1/1 100% 2/4 50% 0/1 0% 0/0 0%
Athletics 0/2 0% 0/3 0% 0/1 0% 0/0 0% 0/1 0% 0/2 0% 1/3 33% 0/2 0% 1/2 50% 0/3 0% 1/2 50% 1/3 33%

TOTALS 7/22 32% 4/26 15% 1/13 8% 6/17 35% 3/14 21% 1/10 10% 8/17 47% 4/11 36% 4/7 57% 2/10 20% 5/11 45% 5/15 33%

Source: Office of the Dean of the Faculty
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